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ARTICLE | - REPRESENTATION

ARTICLE | - REPRESENTATION

1. This Collective Bargaining Agreement (hereinaftégreement”) is entered by the City
and County of San Francisco (hereinafter "City"tirag through its designated
representatives and the Operating Engineers LocebriUNo. 3 of the International
Union of Operating Engineers AFL-CIO - Supervisigpbation Officers, (hereinafter
"Union").

2. It is agreed that the delivery of municipal seeg in the most efficient, effective, and
courteous manner is of paramount importance toQitg the union, and represented
employees. Such achievement is recognized to rnaetaal obligation of the parties to
this Agreement within their respective roles argponsibilities.

lLA.
3.
4.

1.B.
5.
6.

RECOGNITION

The City acknowledges that the Union has beastified by the Civil Service
Commission as the recognized employee represeatapursuant to the
provisions as set forth in the City's Employee Retes Ordinance for the
following classes:

Unit [I-]

Class 8414  Supervising Probation Officer, Juve@Gibeirt

Class 8415  Senior Supervising Probation Officevedue Court
Class 8434  Supervising Adult Probation Officer

Recognition shall only be extended to individadsses accreted to existing
bargaining units covered by this Agreement. Amlan of this provision shall
not extend to new bargaining units, added by affdns or service agreements.
Upon request of the Union, the City will meet arahfer concerning proposed
changes to bargaining units.

INTENT

It is the intent of the parties signatory herbtat the provisions of this Agreement
shall not become binding until formally adoptedthg Board of Supervisoig
accordance with procedures, terms and provisionghef Charter applicable
thereto. The provisions of this Agreement shatllmecome binding until ratified
by the Union. Moreover, it is the intent of the Maycting on behalf of the City
to bind the City and its departments with respecthe wages, hours and other
terms and conditions of employment herein.

Each existing ordinance, resolution, rule omutagion over which the Mayor has
jurisdiction pursuant to provisions of the San [Eiaco Charter, and which is
specifically changed or modified by the terms a$ thgreement, shall be deemed
incorporated in this Agreement in its changed odifiied form from the effective
date of this Agreement to and including the datexgiiration thereof.

Memorandum of Understanding / July 1, 2010 - Juhe2812
City and County of San Francisco
Operating Engineers, Local 3 - SUPERVISING PROB®BNIOFFICERS
1



ARTICLE | - REPRESENTATION

10.

11.

12.

13.

NO STRIKE PROVISION

During the term of this Agreement, the City withit lock out the employees who
are covered by this Agreement. This union andeting@loyees shall not strike,
cause, encourage, or condone a work stoppage, @lawdor sympathy strike
during the term of this Agreement.

MANAGEMENT RIGHTS

Except as otherwise provided in this Agreementccordance with applicable
state law, nothing herein shall be construed tdrictsany legal City rights
concerning direction of its work force, or consatesn of the merits, necessity, or
organization of any service or activity providedthg City.

The City shall also have the right to determihe mission of its constituent
departments, officers, boards and commissionsstegidards of services to be
offered to the public, and exercise control andcréon over the City's

organization and operations. The City may alsievel City employees from duty
due to lack of work or funds, and may determine thethods, means and
personnel by which the City's operations are tocbeducted. However, the
exercise of such rights does not preclude emplofrees utilizing the grievance

procedure to process grievances regarding theigahconsequence of any such
actions on wages, hours, benefits or other terndscanmditions of employment

specified in this Agreement.

GRIEVANCE PROCEDURES

1. The following procedures are adopted by Ragties to provide for the
orderly and efficient disposition of grievances amd the sole and exclusive
procedures for resolving grievances as definedihere

2. A grievance is defined as an allegation Iy eenployee, a group of
employees or the Union that the City has violatedisapplied or
misinterpreted a term or condition of employmenovied in this
Agreement, or divisional departmental or City rulpslicies or procedures
subject to the scope of bargaining and arbitragborsuant to Charter Section
A8.409 et. seq.

A grievance does not include the following:
a. All civil service rules excluded pursuanCioarter Section A8.409-3.

b. Performance evaluations, provided, howetrext employees shall be
entitted to submit written rebuttals to unfavorabperformance
evaluations. Said rebuttal shall be attached te performance
evaluation and placed in the employee's officiatpenel file.
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ARTICLE | - REPRESENTATION

14.

15.

16.

17.

18.

19.

20.

In the event of an unfavorable performancmgathe employee shall
be entitled to a performance review conference Withauthor and the
reviewer of the performance evaluation. The emgédoghall be entitled
to Union representation at said conference.

In the event that one or more unfavorablegoerdnce evaluations are
used as evidence in disciplinary proceedings agtiesemployee, such
evaluations shall be subject to the grievance phoee

c. Written reprimands, provided however, thaplyees shall be entitled
to append a written rebuttal to any written repmcha The appended
rebuttal shall be included in the employee's dfigpersonnel file.
Employees are required to submit written rebuttaihin thirty (30)
calendar days from the date of the reprimand.

Time Limits

The parties have agreed upon this grievanceedwoe in order to ensure the
swift resolution of all grievances. It is critical the process that each step is
followed within the applicable timelinesThe time limits set forth herein
may be extended by agreement of the parties. Aol sxtension must be
confirmed in writing. A "working day" is definedsaany Monday through
Friday, excluding legal holidays granted by theyGand County of San
Francisco. All the time limits referred to in thssction are binding on each
party. In the event a grievance is not filed gpegded in a timely manner it
shall be dismissed. Failure of the City to timedply to a grievance shall
authorize appeal to the next grievance step.

Steps of the Procedure (for non-disciplinargygginces)

a. Except for grievances involving multiple éayees or discipline, all
grievances must be initiated at Step 1 of the gnee procedure.

A grievance affecting more than one employesd! & filed at Step 2.
Grievances affecting more than one department sleafiled with the

Employee Relations Division at Step 3. In theng\the City disagrees
with the level at which the grievance is filed iaynsubmit the matter to
the Step it believes is appropriate for consideratof the dispute.
Grievance steps are skipped only with the exprass; approval of the
other party, except as otherwise provided herein.

b. Step 1:
An employee shall discuss the grievance inforynallith his/her
immediate supervisor as soon as possible but, itase, later than
fifteen (15) calendar days from the date of theuo®nce of the act or
the date the grievant might reasonably have begeoted to have
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ARTICLE | - REPRESENTATION

21.

22.

23.

24,

25.

learned of the alleged violation being grieved.e Thievant may have a
Union representative present.

If the grievance is not resolved within se\@&h calendar days after
contact with the immediate supervisor, the grievait submit the

grievance in writing to the immediate supervisor anmutually

agreeable grievance form. The grievance will eethfthe name(s) of
the employee or group of employees, the basis aateé of the

grievance, the terms and conditions of the contfaited to have been
violated, misapplied or misinterpreted, and theeédynor solution being
sought by the grievant. The immediate supervis@il srespond in

writing within fifteen (15) calendar days followingceipt of the written
grievance.

Step 2:

If the Union or grievant is dissatisfied with themediate supervisor's
response at Step 2, it may appeal to the Appoirt@figer, in writing,
within fifteen (15) calendar days of receipt of tBeep 1 answer. The
Appointing Officer may convene a meeting withirtdén (15) calendar
days with the grievant and/or the grievant's Uniepresentative. The
Appointing Officer shall respond in writing withiifteen (15) calendar
days of the hearing or receipt of the grievancachdver is later.

Step 3:

If the Union or grievant is dissatisfied with thepp@ointing Officer's
response at Step 2, it may appeal to the DireEmployee Relations,
in writing, within twenty (20) calendar days of e#ut of the Step 2
answer. The Director may convene a grievance mgetithin fifteen

(15) calendar days with the grievant and/or thevgmt's Union. The
Director shall respond to the grievance in writiwghin fifteen (15)

calendar days of the meeting or, if none is heldhiw fifteen (15)

calendar days of receipt of the appeal.

Arbitration:

If the Union is dissatisfied with the Step 3 answemay appeal by
notifying the Director, Employee Relations, in wrg, within thirty
(30) calendar days of the 3rd Step decision thhitration is being
invoked.

Selection of the Arbitrator (for non-discipliyagrievances)

a. The parties shall establish a list of seven (7)tators to serve as the

permanent panel to hear grievances arising undertéhms of this
Agreement. In the event the parties cannot agrethe panel within
thirty (30) calendar days following the effectivate of this Agreement,
either party may obtain a panel through the appwent process of the
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ARTICLE | - REPRESENTATION

26.

27.

28.

29.

30.

American Arbitration Association. Provided, howevedhat an
arbitrator may be removed from the panel by muttaisent at any
time. Replacements, in the absence of mutual agreg shall be made
by American Arbitration Association appointmentheTlparties, by lot,
shall alternatively strike names from the list, ahd name that remains
shall be the arbitrator designated to hear theiqudat matter. The
parties may, by mutual agreement, agree to annalieermethod of
arbitrator selection and appointment, including,e trexpedited
appointment of an arbitrator from a list providgdthe State Mediation
and Conciliation Service.

The parties shall schedule the arbitratiearimg within thirty (30)
calendar days of selecting the arbitration, whichllsbe no later than
sixty (60) calendar days from the date of the ERiDet acknowledging
the Union’s request to arbitrate. If the Uniorlddo select an arbitrator
and schedule a hearing, the grievance shall bedsres withdrawn.

6. Steps of the Procedure (for disciplinary grienes)

a.

The City shall have the right to disciplifee just cause any non-
probationary permanent, temporary civil service, provisional
employee who has served the equivalent of a prafety period. As
used herein "discipline" shall be defined as disghasuspensions and
disciplinary demotion. In addition, in lieu of ampaid suspension, the
City may, at its option, impose a temporary reductin pay by
reducing an employee’s pay by 5% or to the nexelopay step. The
duration of such pay reduction shall depend onsem®usness of the
offense. This section shall not apply to exemppleyees.

The City of San Francisco subscribes to pbkcy of progressive
discipline. Accordingly, in instances where thesoonduct or poor
performance is not in and of itself serious enotagtvarrant suspension
or discharge, supervisors should follow a progkessapproach to
discipline. Time factors between infractions ddimilar nature should
be taken in account when disciplinary action isstdered.

With the exception of exempt employees, susjons, temporary
reduction in pay, disciplinary demotions and disgea of non-
probationary permanent, temporary civil service apbvisional
employees who have served the equivalent of a pootzay period
shall be subject to the following procedure:

1) The employee shall receive written noticetled recommended
disciplinary action, including the reasons and suppg
documentation, if any, for the recommendation.
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ARTICLE | - REPRESENTATION

31.

32.

33.

34.

35.

36.

37.

38.

39.

2) The employee and any representative shall alerded a
reasonable amount of time to respond orally or fiting to the
management official designated by the City to cdasthe reply.

3) The employee shall be notified in writing toe decision based
upon the information contained in the written rio#éfion, the
employee's statements, and any further investigatocasioned by
the employer's statements. The employee's repedsen shall
receive a copy of this decision.

Step 1: The Union shall submit in writigthe Appointing Officer or
designee a grievance appealing the disciplinariomatithin fifteen
(15) calendar days of the mailing date of the emithotice of imposing
discipline. The grievance shall set forth the daxithe appeal. The
Appointing Officer or designee shall respond withiwenty (20)
calendar days following receipt of the appeal.

Step 2: The Union may appeal the Appoin@fificer’s decision to the
Director of Employee Relations in writing withinfteen (15) calendar
days. The Director, ERD, shall review the appeal @sue a final City
decision no later than twenty (20) calendar daileviang receipt of the
appeal.

If the decision of the Director, ERD, is atisfactory only the Union
may file a written appeal to arbitration with th&k[E no later than
twenty (20) calendar days following issuance offthal City decision.

Selection of the Arbitrator (for disciplinaryigvances):

The parties agree that disciplinary grievanséall be heard in
accordance with the following procedures, as apmate

1)  Grievances involving suspensions will bertiaa an expedited
fashion in accordance with the following procedure.

a) The parties shall create a panel establighemtcordance
with the procedures set out above.

b) Upon invocation of arbitration over a suspen grievance
the parties shall contact the first arbitrator loa dlisciplinary
panel list to determine whether a hearing may Ihedaded
within the following five (5) to twenty (20) workays. In
the event the first arbitrator is not availablehmtthe twenty
(20) day period the next listed arbitrator shalldomtacted,
continuing in that fashion through the list untildate is
obtained.
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ARTICLE | - REPRESENTATION

40.

41.

42.

43.

44,

45.

46.

10.

c) Any arbitrator so selected shall move to ltb&om of the
list, regardless of whether the case is actualaydhe

2) Discharge grievances shall be heard by bitraor selected in
accordance with the procedures in paragraphs 2p&fvided
however that the parties my mutually agree to subndiischarge
grievance to the expedited procedure.

Authority of the Arbitrator

The arbitrator shall have no authority to smldgnore, modify or amend the
terms of this Agreement.

Fees and Expenses of Arbitration

The fees and expenses of the Arbitrator sheallshared equally by the
parties. Transcripts shall not be required extegidt either party may request
a transcript provided, however, that the party mglsuch a request shall be
solely responsible for the cost. Direct expenseshefarbitration shall be

borne equally by the parties.

Hearing Dates and Date of Award

Except for the expedited procedure describbdve, hearing shall be
scheduled within forty (40) calendar days of sétectof an arbitrator.

Awards shall be due within forty (40) calendar détowing the receipt of

closing arguments. As a condition of appointmenthte permanent panel
arbitrators shall be advised of this requirement ahall certify their

willingness to abide by these time limits.

Any claim for monetary relief shall not extl more than thirty (30) calendar
days prior to the filing of a grievance, unless sidarations bad faith to
justify a greater entitlement.

I.LF.  OFFICIAL REPRESENTATIVES AND STEWARDS

1.

Official Representatives

The Union may select up to the number of egygde as specified in the
Employee Relations Ordinance for purposes of mgetimd conferring with

the City on matters within the scope of represémat If a situation should

arise where the Union believes that more than @)eemployee members
should be present at such meetings and the Ciageiss, the Union shall
take the matter up with the Employee Relations dmeand the parties shall
attempt to reach agreement as to how many empl®jedisbe authorized to
participate in said meetings.
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ARTICLE | - REPRESENTATION

47.

48.

49.

50.

51.

52.

53.

54.

55.

a. The organization's duly authorized repregemt shall inform in
writing the department head or officer under whoathe selected
employee member is employed that such employebdes selected.

b. No selected employee member shall leaveltite or work station, or
assignment without specific approval of appropriamployer
representative.

In scheduling meetings due consideration sballgiven to the operating
needs and work schedules of the department, divigio section in which
the employee members are employed.

2. Stewards

a. The Union shall furnish the City with an aete list of stewards. The
Union may submit amendments to this list at anyetinif a steward is
not officially designated in writing by the Uniomone will be
recognized for that area or shift.

b. The Union recognizes that it is the respulityi of the steward to assist
in the resolution of grievances at the lowest guedevel.

c. Upon notification of an appropriate managei@erson, stewards or
designated officers of the Union subject to managgrapproval which
shall not be unreasonably withheld, shall be gdmnéasonable release
time to investigate and process grievances andaggpé&tewards shall
advise their supervisors of the area or work l@tatwhere they will be
investigating or processing grievances. The Unigh attempt to
insure that steward release time will be equitaldyributed.

d. In emergency situations, where immediaseipliinary action is taken
because of an alleged violation of law or a Citypalémental rule
(intoxication, theft, etc.) the steward shall notreasonably be denied
the right to leave his/her post or duty to assistthe grievance
procedure.

e. Stewards shall not interfere with the wairkkny employee. It shall not
constitute interference with the work of an empkyer a steward, in
the course of investigating or processing a griegamo interview an
employee during the employee's duty time.

f.  Stewards shall orient new employees oner&itoncerning employee
rights under the provisions of the Agreement.

Memorandum of Understanding / July 1, 2010 - Juhe2812
City and County of San Francisco
Operating Engineers, Local 3 - SUPERVISING PROB®BNIOFFICERS
8



ARTICLE | - REPRESENTATION

56.

57.

1.G.

UNION SECURITY

1.

Authorization for Deductions

The City shall deduct Union dues, initiatiore$e premiums for insurance
programs and political action fund contributionsnfr an employee's pay
upon receipt by the Controller of a form authorgsuch deductions by the
employee. The City shall pay over to the desighgiayee all sums so
deducted. Upon request of the Union, the Contraligees to meet with the
Union to discuss and attempt to resolve issuesaipary to delivery of
services relating to such deductions.

Dues Deduction

Dues deductions, once initiated, shall contiomél the authorization is
revoked in writing by the employee. For the adstiaitive convenience of
the City and the Union, an employee may only revaldues authorization
by delivering the notice of revocation to the Cohér during the two week
period prior to the expiration of this Agreemefithe revocation notice shall
be delivered to the Controller either in persothatController's office or by
depositing it in the U.S. Mail addressed to therBi#fPersonnel Services
Division Office of the Controller, 875 Stevensorregt, Room 235, San
Francisco, CA 94103; Attention: Dues Deductiorhe ity shall deliver a
copy of the notices of revocation of dues dedustianthorizations to the
Union within two (2) weeks of receipt.
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ARTICLE Il - EMPLOYMENT CONDITIONS

58.

59.

60.

61.

62.

ARTICLE Il - EMPLOYMENT CONDITIONS

IILA. PROBATIONARY PERIOD

I1.B.

1.C.

The probationary period, as defined and admneired by the Civil Service
Commission, shall be as follows:

*  Two thousand eighty (2,080) hours for all new erjp&s;
*  One thousand forty (1,040) hours for all promotppointments; and

*  Five hundred twenty (520) hours for all other appmients, including but
not limited to permanent employees returned to dhaiyn a holdover list to
a different department than the one from which thveye laid off, except
that an employee returned to duty from a holdovst to the same
department from which the employee was laid offlsbray be required to
serve the remainder of any probationary period.

A probationary period may be extended by muagaéement, in writing, between
the Union and the City.

PERSONNEL FILES

Written reprimands will not be considered fargses of promotions, transfer,
special assignments, or discipline for future idfi@ens after the employee has
maintained a record without discipline for a peraddwo (2) years. Disciplinary
suspensions will not be considered for purposgeahotion, transfer, or special
assignments after the employee has maintainedoadredthout discipline for a
period of four (4) years.

This provision shall not apply to employeescighkned for: misappropriating
public funds or property; misusing or destroyingolu property; using illicit
drugs at work or being under the influence of iillidrugs or alcohol at work;
mistreating other persons, including retaliatioardssment or discrimination of
other persons based on a protected class statukplawe violence; dishonesty;
engaging in acts that would constitute a felonynisdemeanor involving moral
turpitude; engaging in acts that present an imntedianger to the public health
and safety; or engaging in immoral acts.

PERFORMANCE APPRAISALS

Performance appraisals are prepared for seymngdoses, including for the
purpose of giving notice to employees whose perémee is deficient or
unacceptable. Performance appraisal, includingunients attached to the
appraisals, shall be placed in the employees afffgersonnel file, and shall be
removed only upon written authorization of the appng officer.
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ARTICLE Il - EMPLOYMENT CONDITIONS

63.

64.

65.

66.

67.

68.
69.
70.
71.

72.

73.

I1.D.

I.E.

I.F.

VACATION

Vacations will be administered pursuant to Awninistrative Code, Article II,
Section 16.10 through 16.16.

TRAVEL EXPENSES

Travel expenses for City employees living ire tBity and County of San
Francisco, assigned to duty outside the City andnBoof San Francisco limits,
shall be paid travel allowance as provided by Adstiative Code 16.94.

SUBCONTRACTING

1. "Prop J." Contracts

a.

The City agrees to notify the Union no latlean the date a
department sends out Requests for Proposals whegracbng out

of a City service and authorization of the BoardSoipervisors is
necessary in order to enter into said contract.

Upon request by the Union, the City shallkenavailable for
inspection any and all pertinent background and@mumentation
relating to the service contemplated to be corgchout.

Prior to any final action being taken by thig to accomplish the
contracting out, the City agrees to hold informadilo meetings
with the Union to discuss and attempt to resolgeas relating to
such matters including, but not limited to,

(2) possible alternatives to contracting orcambracting;

(2) guestions regarding current and intendeeldeof service;

3) questions regarding the Controller's degtfon pursuant
to Charter Section 10.104;

(4) questions relating to possible excessivertmsad in the
City's administrative-supervisory/worker ratio; and

(5) questions relating to the effect on indiab worker
productivity by providing labor saving devices;

The City agrees that it will take all apprape steps to insure the
presence at said meetings of those officers andloyegs
(excluding the Board of Supervisors) of the City owlare
responsible in some manner for the decision toraohso that the
particular issues may be fully explored by the Wrnamd the City.
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ARTICLE Il - EMPLOYMENT CONDITIONS

74.

75.

76.

77.

78.

79.

2.

Personal Services Contracts

a.

Departments shall notify the Union of pragmbpersonal services
contracts (“PSCs”) where such services could piintbe
performed by represented classifications. At tineetthe City
issues a Request for Proposals (“RFP”)/RequesDimiifications
(“RFQ"), or thirty (30) days prior to the submissiof a PSC
request to the Department of Human Resources atitkoCivil
Service Commission, whichever occurs first, they Ghall notify
the Union of any PSC(s), including a copy of thafdiPSC
summary form, where such services could potentidy
performed by represented classifications.

If the Union and member of the Public Empksy Committee of
the San Francisco Labor Council (“PEC”) wishes teetnwith a

department over a proposed PSC for services thad potentially

be performed by represented classifications, th®@must make
its request to the appropriate department withim (2) weeks after
the Union’s receipt of the department’s notice.

Discussions shall include, but not be lichitéo, possible
alternatives to contracting or subcontracting andetiver the
department staff has the expertise and/or faalitee perform the
work. Upon request by the Union, the City shallkenavailable
for inspection any and all pertinent background /and
documentation relating to the service contemplated be
contracted out.

In order to ensure that the parties arey fablle to discuss their
concerns regarding particular proposed contrabts,QGity agrees
that it will take all appropriate steps to ensutatt parties
(excluding the Board of Supervisors and other b®aeshd
commissions) who are responsible for the contrgebut
decision(s) are present at the meeting(s) refecentgaragraph
75.

The City agrees to provide the Union withtioegs) of
departmental commissions and Civil Service Comrorssi
meetings during which proposed PSCs are calenddoed
consideration, where such services could poténtial be
performed by represented classifications.

II.G. SUBSTANCE ABUSE TESTING

The parties will meet and confer within six rtienof July 1, 2009, subject to the

impasse resolution procedure set forth in Charteti@n A8.409-4 regarding the
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ARTICLE Il - EMPLOYMENT CONDITIONS

80.

81.

I1.H.

possibility of a drug testing policy that will bienlited to instances of reasonable
suspicion of drug and/or alcohol use. The meetcamdier process on this subject
will consider the possibility that an employee whsts positive will be subject to
a rehabilitation program, and the application &f ¢giievance and arbitration
procedure.

LAYOFF LIMITATIONS

1.

Spring 2010: Between the date of this Agwea& and June 30, 2010,
inclusive, layoffs of employees represented by mamumions of the Public
Employees Committee of the San Francisco Labor €byfPEC”) that
result in complete loss of City employment will baited to four hundred
twenty-five (425) positions, including notices aldy issued. The member
unions of the PEC are as follows: Bricklayers #&leed Crafts, Local 3;
Hod Carriers, Local 166; Building Inspectors’ Assmion; Northern
California Carpenters Regional Council, Local 2Z3rg&t, Linoleum and
Soft Tile Workers, Local 12; Plasterers and Cemdasons, Local 300;
Glaziers, Architectural Metal and Glass WorkerscaloUnion No. 718;
International Alliance of Theatrical Stage EmplayeeMoving Picture
Technicians, Artist and Allied Crafts of the Unit8thtes, Its Territories, and
Canada, Local 16; International Association of Bed Structural
Ornamental, Reinforcing Iron Workers, Riggers andcMnery Movers,
Local 377; Auto, Marine and Specialty Painters, dldgnion No. 1176; Pile
Drivers, Carpenters, Bridge, Wharf and Dock Buiglérocal Union No. 34;
Plasterers and Shophands, Local 66; United Union Rdofers,
Waterproofers and Allied Workers, Local 40; Sheeetd Workers
International Union, Local 104; Teamsters, LocaB 85an Francisco Fire
Fighters Union, Local 798, IAFF, AFL-CIO; Internatial Federation of
Professional and Technical Employees, AFL-CIO, lLo2d; Municipal
Executives’ Association; Operating Engineers Lodaion No. 3 of the
International Union of Operating Engineers, AFL-CIOnited Association
of Journeymen and Apprentices of the Plumbing aipé Fitting Industry,
Local 38; Service Employees International Union,cdlo 1021; San
Francisco Deputy Probation Officers’ Associationpe@ating Engineers
Local Union No. 3 of the International Union of Qgeéng Engineers, AFL-
ClO, Supervising Probation Officers; Teamsterscdlo856; Transport
Workers’ Union, AFL-CIO, Local 200(Non-MTA); San &mcisco
Institutional Police Officers’ Association; and Tsport Workers’ Union,
Local 250-A (Non-MTA 7410 and Multi-Unit).

Fall 2010: Between July 1, 2010 and Decer3ie 2010, inclusive, there
will be no layoffs or layoff notices issued for repented employees unless
the City does not receive the revenue projectetheénFiscal Year 2010-11
Joint Report for SB 188 ($30 million) or does neteive the projected
FMAP extension (an additional $22.5 million), anxtept as provided in
Section 3(c) below.
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ARTICLE Il - EMPLOYMENT CONDITIONS

82.

83.

84.

In such event, the City will provide the PE@hwcomplete and current
Budget Information (as defined in Section 5 belewpporting the need for
additional layoffs. Immediately after issuing asych layoff notices, the
City will schedule a meeting with the PEC. At lease week prior to the
scheduled meeting, the City will provide the reqdiBudget information.
This meeting will be in addition to meet and cordgessions required by the
Meyers-Milias-Brown Act (“MMBA”) and/or this Agreeent. The purpose
of the PEC meeting will be to identify alternativies additional job loss
(including, but not limited to, reductions in Cigpntracts and measures to
increase City revenue) and to minimize the numbed anpact of any
necessary additional layoffs. In the event they Gd#ceives additional
General Fund revenue for Fiscal Year 2010-11 treet mot contemplated in
the adopted budget for the year, and which is filsebby losses in other
General Fund categories as of fiscal year endp#mes will identify how
those funds may be used to mitigate the effectagt yoffs and minimize
any additional layoffs.

3. Spring 2011: Between January 1, 2011 amé 30, 2011, the City may
layoff represented employees only if:

(@) The Three-Month Budget Status Report, Nbixith Budget Status
Report, and Nine-Month Budget Status Report showumulative
Fiscal Year 2010-11 General Fund deficit of grettan $25 million.
Credit towards the $25 million cumulative deficiilimbe given for
solving any mid-year deficit without layoffs. Suctedit will be in the
amount of the deficit reduction achieved withougofis. Mid-year
layoffs may be used to reduce the deficit above iB#bon, but may
not account for more than sixty (60) percent of sbéutions used to
balance the deficit above $25 million. In the evenlayoffs, the City
will provide the PEC with complete and current Betdinformation
supporting the need for the additional layoffs. nlediately after
issuing any such layoff notices, the City will sdbke a meeting with
the PEC. At least one week prior to the scheduoiedting, the City
will provide the required Budget information. Thiseeting will be in
addition to meet and confer sessions required byBMMind/or this
Agreement. The purpose of the PEC meeting willtlvadentify
alternatives to additional job loss (including, bobt limited to,
reductions in City contracts, potential incentivésr voluntary
departure and measures to increase City reveno@)toaminimize the
number and impact of any necessary additional fayofn the event
the City receives additional General Fund reverureHiscal Year
2010-11 that was not contemplated in the adopteddiufor the year,
and which is not offset by losses in other GenErald categories as
of fiscal year end, the parties will identify howose funds may be
used to mitigate the effect of past layoffs andimine any additional
layoffs; or
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ARTICLE Il - EMPLOYMENT CONDITIONS

85.

86.

87.

88.

(b) The projected deficit in the Fiscal Yea®l2-12 Joint Report
published on or around March 30, 2011 exceeds $30i@n. In that
event, the City will provide the PEC with completed current Budget
Information supporting the need for Fiscal Year @Q1 layoffs in
addition to any layoffs under Section 3(a) abouymmediately after
issuing any layoff notices to reduce the projedtextal Year 2011-12
General Fund deficit, the City will schedule a nregtwith the PEC.
At least one week prior to the scheduled meetimg Qity will provide
the required Budget information. This meeting vioad in addition to
meet and confer sessions required by MMBA and/is Agreement.
The purpose of the PEC meeting will be to idenafiernatives to
additional job loss (including, but not limited teeductions in City
contracts, potential incentives for voluntary dépae and measures to
increase City revenue), and to minimize the nunalper impact of any
necessary additional layoffs; or

(c) The Annual Salary Ordinance (“ASQO”) passedpart of the City's
adopted budget includes mid-year layoffs during#&i¥ear 2010-11,
based on positions authorized in the ASO, whichewecluded in the
Mayor's proposed budget, in which case such layoffay also
proceed.

Fiscal Year 2011-12: The City agrees twigethe PEC with complete and
current Budget Information supporting the needanf, for layoffs, and in
the event of layoffs, agrees to schedule a meetmth the PEC.
Immediately after issuing any such layoff noticewe City will schedule a
meeting with the PEC. At least one week priothi® $cheduled meeting, the
City will provide the required Budget informatiomhis meeting will be in
addition to meet and confer sessions required by B¥Mand/or this
Agreement. The purpose of the PEC meeting wilidbielentify alternatives
to additional job loss (including, but not limited, reductions in City
contracts, potential incentives for voluntary déewes and measures to
increase City revenue), and to minimize the numdned impact of any
necessary additional layoffs. In the event they Gdceives additional
General Fund revenue for Fiscal Year 2011-12 thatot included in the
adopted budget for that year, and which is notedftsy losses in other
General Fund categories as of fiscal year endpé#nges will identify how
these funds may be used to mitigate the effectast fayoffs and minimize
any additional layoffs.

“Budget Information”, for purposes of tiigreement, shall mean complete
copies of all current General Fund budget repontduding Joint Reports
(together with all amendments or supplements thgrdthree-Month, Six-
Month, and Nine-Month Budget Status Reports; copdésdocuments
showing any reduction or increase in state or fdéinding from the
budgeted levels; current monthly and year-to-datlarite sheets for each
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ARTICLE Il - EMPLOYMENT CONDITIONS

89.

90.

91.

92.

93.

94.

11.J.

Enterprise Department employing members of PEC nsjicaggregate
payroll costs paid by the General Fund by barggininit and the total
number of full time equivalents (FTEs) supportedtbg General Fund by
bargaining unit; information on other balancinguimns proposed to date.

6. Nothing in this Agreement shall waive orjpdéce the right or position of
the City or the Union with respect to layoffs amghts granted by Charter,
the Civil Service Commission, this Agreement, atetiaw.

REORGANIZATION

The City agrees not to effectuate the plan ebrBanization described in the
Mayor's letter of March 2, 2010 to City employedta(ch 2010 Reorganization
Plan), and not to implement a reorganization plamlar in scope and impact
prior to July 1, 2012. Neither the City nor the itm waives its rights or

arguments regarding the legality of the March 28B®rganization Plan. Upon
ratification, the Union agrees to withdraw any pegdyrievances, administrative
(including PERB) charges or litigation containingyaclaims relating to the

March 2010 Reorganization Plan or actions takemobitaken in connection with
the plan.

Prior to July 1, 2012, the City agrees not ffectuate any new reorganization
plan that lays off more than 20 employees in aesgmted classification while
assigning the work formerly performed by those laitiemployees to a similar
number of new positions in a classification witloaer pay grade.

Prior to July 1, 2012, as required by MMBA andhis Agreement, the City and
Union will meet and confer over the impact of angrkv reorganization that
results in a layoff, and will at that time considenether alternatives to layoffs
exist.

Nothing in this Agreement shall waive or pregedthe right or position of the
City or the Union with respect to layoffs and riglgranted by Charter, the Civil
Service Commission, this Agreement, or state law.

MINIMUM NOTICE FOR DISPLACEMENTS

For Fiscal Years 2010-2011 and 2011-2012 ahly,City will provide ten (10)
business days notice to employees who are sulgelisplacement due to layoffs.
To the extent this notice period extends beyonddtite the displacing employee
is to start in the position, the employee who i®eodisplaced will be placed in a
temporary exempt position in his/her classificatiand department for the
remainder of the notice period.
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ARTICLE Il - EMPLOYMENT CONDITIONS

II.LK.  UTILIZATION OF PROP F AND TEMPORARY EXEMPT E MPLOYEES

95. The Human Resources Director agrees to work @ity departments to ensure
proper utilization of Proposition F and temporaryempt (“as needed”)
employees when such positions would more appr@pyiar efficiently be filled
by permanent employees. In addition, the City wibtify holdovers in
represented classifications of any recruitment éaempt positions in their
classifications.

96. It is understood that to the degree increasiédation of such employees may be
required in certain represented classificationprtavide staffing coverage due to
employees taking floating holidays as describedaragraphs 172 and 173, such
work will be offered to holdovers in such represehtlassifications.

II.LL. JOINT LABOR MANAGEMENT COMMITTEE ON PERSONAL
SERVICES CONTRACTS

97. The City and the PEC shall form a joint lab@nagement committee on personal
service contracts to do the following:

98. 1. Review areas of General Fund and Enterpi$es and other city contracts,
including construction/maintenance contracts, aifigcmembers with the
goal of ensuring appropriate use of Civil Servilzssifications.

99. 2. Explore establishing workload forecastinglty departments.

100. 3. Review PSC processes, form(s) and trackin@SCs, and Request for
Proposal (“RFP”) notice requirements and recommemnumtovements.

101. 4, Existing committees set out in individuahian Memoranda of
Understanding shall continue as sub-committees rutide provision but
shall take on specific areas of concern so as tddaredundant efforts.
Parties agree to set meeting agendas in advanmoeréase efficiency.

102. 5. The Committee will be comprised of eight (8embers of the PEC and
eight (8) City representatives. Release time iba@rovided for work of
this Committee. The Committee will complete itsriwby June 30, 2012.
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ARTICLE Ill - PAY, HOURS AND BENEFITS

ARTICLE IIl - PAY, HOURS AND BENEFITS
LA, WAGES

103. Employees in classes 8414 Supervising Prabdfficer, Juvenile Court and
8434 Supervising Adult Probation Officer shall ntain a maximum base wage
salary that is at least ten percent (10%) highan tthe maximum base wage
salary received by class 8444 Deputy Probationc@®ffi Any wage increases for
classes 8414 Supervising Probation Officer, Juee@ourt and 8434 Supervising
Adult Probation Officer pursuant to this sectiomalshapply to 8415 Senior
Supervising Probation Officer, Juvenile Court adl.we

104. Notwithstanding paragraph 103 above, emplogbed contribute the value of
twelve (12) unpaid furlough days during each fisezdr of this Agreement. The
City's current payroll system requires wages to dadculated and paid in
increments of one-quarter percent (.25%). Implaaten of the annual four and
sixty-two one hundredths percent (4.62%) wage cssioa associated with the
value of twelve furlough days shall occur as folkow

105. Effective July 1, 2010 through close of busséuly 8, 2011, wages shall be
temporarily reduced by 4.50%.

106. Effective July 9, 2011 through close of busséune 8, 2012, wages shall be
temporarily reduced by up to 5%, which representadjustment equivalent
to the value of up to twelve (12) furlough days.

107. However, in the event the City’s Fiscal Ye@t2-12 Joint Report, issued on
or about March 30, 2011, projects the General Fdefitit in Fiscal Year
2011-12 to be less than $261 million, employee rimutions for fiscal year
2011-12 shall be reduced according to the follovadigedule:

(1) Deficit of $150-$261 million: employees shetintribute the value of
five (5) unpaid furlough days.

(2) Deficit from $100 up to $150 million: employeshall contribute the
value of three (3) unpaid furlough days.

(3) Deficit less than $100 million: employees $habt contribute any
unpaid furlough days.

108. All base wage increases shall be rounded @ontrarest salary schedule. All
wages shall be restored to their original level®.,(as if the concessions as
provided herein had not been made), on June 9,.2012

1009. For Fiscal Years 2010-11 and 2011-12 onlyatrac and vested sick leave
payments for employees who elect involuntary layaff not reflect reductions in
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ARTICLE Ill - PAY, HOURS AND BENEFITS

110.

111.

112.

113.

an employee’s hourly rate that were implementeactordance with this Section.

l11.B. WORK SCHEDULES

1. NORMAL WORK SCHEDULES

a.

Regular Work Schedule - A normal work dayaitour of duty of
eight (8) hours completed within not more than n{@g hours. A
normal work week is a tour of duty on each of f(& consecutive
days. However, employees who are moving from dnf sr one
work schedule to another may be required to workxoess of five
consecutive working days in conjunction with changetheir work
shifts or schedules.

Flexible Work Schedule — Subject to thee sdikcretion and prior
authorization of the Appointing Officer, employdesving a normal
work day of eight (8) hours within nine (9) hoursaynvoluntarily
work in flex-time programs authorized by appointiofjicers and
may voluntarily work more than or less than eigit fours within
twelve (12) hours, provided, that the employee nwsik five (5)
days a week, forty (40) hours per week, and must@e a document
stating that the employee is voluntarily participgtin a flex-time
program and waiving any rights he or she may haveahe same
subject. Such changes in the work schedule sbalalter the basis
for, nor entitlement to, receiving the same rigatsl privileges as
those provided to employees on a “Regular Work &gleg as
defined in Paragraph "a" above.

Upon request of the appointing officer, thep@riément of Human
Resources may authorize work schedules for exexutiv
administrative or professional employees which eoenprised of
eight (8) hours within twelve (12) or a forty (48pur work week in
four, five or six consecutive days.

Alternate Work Schedulélfhe Employee Relations Division of the
Department of Human Resources may authorize anwartiepnt
head, board or commission to meet and confer witteraployee,
group of employees, or their representatives opgsals offered by
the employee, group of employees, or their repteseas or the
department relating to alternate scheduling of waykours for all or
part of a department. Such proposals may includete not limited
to core-hour flex time, full time work weeks of sethan five (5)
days, work days of less than eight (8) hours arrakination of plans
which are mutually agreeable to the employee, gmiupmployees,
and their representatives and the department coeder Any such
agreement shall be submitted to the Mayor's Budiféite for its
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ARTICLE Ill - PAY, HOURS AND BENEFITS

114.

115.

116.

117.

118.

119.

120.

approval or rejection. Such changes in the worledale shall not
alter the basis for, nor entittement to, receivihg same rights and
privileges as those provided to employees on a tRegWork
Schedule” as defined in Paragraph "a" above.

d. Exceptions:
I. The 20-20 Educational Program.

ii. Specially funded training programs appvedy the
Department of Human Resources.

iii. Educational and Training Courses - Raguylermanent civil
service employees may, on a voluntary basis wihr@aml of
appointing officer, work a forty-hour week in sbays when
required in the interest of furthering the eduaatimd training
of the employee.

iv.  Voluntary Reduced Work Week

Employees in any classification, upon thememendation of
the appointing officer and subject to the appramfahe Human
Resources Director, may voluntarily elect to workeauced
work week for a specified period of time. Such st work
week shall not be less than twenty (20) hours peEgkwnor less
than three (3) continuous months during the fisesr. Pay,
Vacation, Holidays and Sick Pay shall be reduced in
accordance with such reduced work week.

v.  Voluntary Time off Program

The mandatory furlough provisions of CSC Rules Ishat
apply to covered employees.

a) General Provisions

Upon receipt of a projected deficit noticenir the
Controller, an appointing officer shall attempt to
determine, to the extent feasible and with due
consideration for the time constraints which maigiefor
eliminating the projected deficit, the interesteofployees
within the appointing officer's jurisdiction in talg
unpaid personal time off on a voluntary basis.

The appointing officer shall have full didtwa to
approve or deny requests for voluntary time offeolasn
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121.

122.

123.

124.

125.

126.

127.

the operational needs of the department and anyt cou
decrees or orders pertinent thereto. The decisfotine
appointing officer shall be final except in casekeve
requests for voluntary time off in excess of tem®)(1
working days are denied.

b) Restrictions of Use of Paid Time Off While OnlWiatary
Time Off

i.  All voluntary unpaid time off granted puasu to this
section shall be without pay.

ii. Employees granted voluntary unpaid timé afe
precluded from using sick leave with pay credits,
vacation credits, compensatory time off credits,
floating holidays, training days or any other foai
pay for the time period involved.

c) Duration and Revocation of Voluntary Unpaid €i@ff

Approved voluntary time off taken pursuant to thestion
may not be changed by the appointing officer withiwe
employee's consent.

2. PART-TIME WORK SCHEDULE

A part-time work schedule is a tour of dutyleds than forty hours per
week.

[11.C. COMPENSATIONS FOR VARIOUS WORK SCHEDULES
1. Normal Work Schedules

Compensation fixed herein on a per diem tasigor a normal eight hour
work day; and on a bi-weekly basis for a bi-weegbriod of service
consisting of normal work schedules.

2. Part-Time Work Schedules

Salaries for part-time services shall be calculatpdn the compensation
for normal work schedules proportionate to the baatually worked.

[1I.D. ADDITIONAL COMPENSATION

Each premium shall be separately calculated agamstmployee's base rate of
pay. Premiums shall not be pyramided.
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128.

129.

130.

131.

132.

133.

1.

NIGHT DUTY

Employees shall be paid eight-and-one-halfqyer(8.5%) more than the
base rate for each hour regularly assigned bet&#nhp.m. and midnight
(12:00 a.m.) if the employee works at least oneh@r of his/her shift
between 5:00 p.m. and midnight (12:00 a.m.), extmphose employees
participating in an authorized flex-time prograndavho voluntarily work
between the hours of 5:00 p.m. and midnight (12.00.). Shift pay of
8.5% be shall paid for the entire shift, providédeast five (5) hours of
the employee's shift falls between 5:00 p.m. andhight (12:00 a.m.).

Employees shall be paid ten percent (10%) ntiwaa the base rate for
each hour regularly assigned between the hoursidfignt (12:00 a.m.)
and 7:00 a.m. if the employee works at least ofén@lr of his/her shift
between midnight (12:00 a.m.) and 7:00 a.m., extmpthose employees
participating in an authorized flex-time prograndavho voluntarily work
between the hours of midnight (12:00 a.m.) and &a00. Shift pay of
10% be shall paid for the entire shift, providedeatst five (5) hours of the
employee's shift falls between midnight (12:00 aand 7:00 a.m.

CALL BACK

Employees, except those at remote locatioreyevbity supplied housing
has been offered, or who are otherwise being cosgted) who are called
back to their work locations following the comptetiof his/her work day
and departure from his/her place of employment|l db@ granted a
minimum of four (4) hours compensation (pay or cenmgatory time off

as appropriate - "Z" employees can only take owertin the form of

compensatory time off) at the applicable rate @llde compensated for
all hours actually worked at the applicable ratbiclwever is greater. This
section shall not apply to employees who are cdikstk to duty when on
stand by status. The employee's work day shalbeatdjusted to avoid
the payment of this minimum.

SUPERVISORY DIFFERENTIAL ADJUSTMENT

a. The Appointing Officer is hereby authorizéd adjust the
compensation of a supervisory employee whose sthedh
compensation is set herein subject to the follovaogditions:

b. The supervisor, as part of the regular aesipilities of his/her
class, supervises, directs, is accountable forisnd responsible
charge of the work of a subordinate or subordinates

C. The organization is a permanent one appréwyethe appointing
officer, Board or Commission, where applicable, &nd matter of
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134.

135.

136.

137.

138.

139.

140.

record based upon review and investigation by thpadtment of
Human Resources.

The classifications of both the supervsod the subordinate are
appropriate to the organization and have a nornagjcal
relationship to each other in terms of their refipecduties and
levels of responsibility and accountability in txganization.

The compensation schedule of the supenssess than one full
step (approximately 5%) over the compensation sdbeed
exclusive of extra pay, of the employee supervideddetermining
the compensation schedule of a classification bpaid a flat rate,
the flat rate will be converted to a bi-weekly rasad the
compensation schedule the top step of which isesto® the flat
rate so converted shall be deemed to be the comp@mschedule
of the flat rate classification.

The adjustment of the compensation schedtilthe supervisor
shall be to the nearest compensation schedulesamrag, but not
exceeding, one full step (approximately 5%) overe th
compensation schedule, exclusive of extra payhefdmployee
supervised.

If the application of this Section adjusts tompensation schedule
of an employee in excess of his/her immediate sugmar, the pay
of such immediate supervisor covered by this ages¢rahall be
adjusted to an amount $1.00 bi-weekly in excegh@base rate of
his/her highest paid subordinate, provided that #pplicable
conditions under paragraph "F" are also met.

Compensation adjustments are effective oaetive to the
beginning of the current fiscal year of the datéhi@ current fiscal
year upon which the employee became eligible fohsadjustment
under these provisions.

To be considered, requests for adjustmedéruthe provisions of
this section must be received in the offices of Drepartment of
Human Resources not later than the end of themuiiseal year.

In no event will the Appointing Officer amve a supervisory
salary adjustment in excess of 2 full steps (appmately 10%)

over the supervisor's current basic compensatia. in the

following fiscal year a salary inequity continues éxist, the
Human Resources Director may again review the wcistances
and may grant an additional salary adjustment m@xteed 2 full
steps (approximately 10%).
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141.

142.

143.

144.

145.

146.

J- It is the responsibility of the appointimdficer to immediately
notify the Department of Human Resources of anynghan the
conditions or circumstances that were and are aeketo a request
for salary adjustment under this section eitheecaipon by or
pending.

K. An employee shall be eligible for superwsodifferential
adjustments only if they actually supervise théntécal content of
subordinate work and possess education and/or ierger
appropriate to the technical assignment.

4. ACTING ASSIGNMENT PAY

a. An employee assigned in writing by the Appog Officer (or
designee) to perform the normal day to day dutiesl a
responsibilities of a higher classification of artherized position
for which funds are temporarily unavailable shadl éntitled to
acting assignment pay, no earlier than the elevgrith) work day
of such an assignment, after which acting assighmay shall be
retroactive to the first (1st) day of the assignmen

b. Upon written approval, as determined by @hty, an employee
shall be authorized to receive an increase topistan established
salary schedule that represents at least 5% alt@verhployee's
base salary and that does not exceed the maximepn astthe
salary schedule of the class to which temporarigsigned.
Premiums based on percent of salary shall be pgaadrate which
includes the acting assignment pay.

If each of the above criteria are met, butearployee does not
receive the acting assignment pay, an employeagaassignment
grievance, to be valid, must be filed no later trhhmty (30)
calendar days after the ending date of the acssggament.

5. BILINGUAL PREMIUM

All employees who translate or interpret ad pf their work shall have
their positions designated as “bilingual.” Emplegevho are assigned to
a “designated bilingual position” for a minimumteh (10) hours within a
biweekly pay period shall be granted additional pensation of fifty
($50.00) biweekly. A “designated bilingual positiois a position
designated by the department which requires trangldo and from a
foreign language including sign language for tharimg impaired and
Braille for the visually impaired.
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147.

148.

149.

150.

151.

152.

153.

lI.E.

lI.F.

OVERTIME - COMPENSATION

Appointing officers may require employees tarkvionger than the normal work
day or longer than the normal work week.

Computation of overtime is based on actuarhaworked in excess of forty (40)
hours in a week. The use of any sick leave, vagattompensatory time off,
floating holidays, or any other paid time off waskall not count as time worked
for purposes of computing overtime.

Employees occupying positions determined by epartment of Human
Resources as being exempt from the Fair Labor StdadAct and designated by
a "Z", shall not be paid for over-time worked buayrbe granted compensatory
time off at the rate of one-and-one-half times tiare worked in excess of 40
hours in a week. However, ‘Z' designated employg&s$orming work in which
a third party, non-City agency (i.e., person, coation, firm or organization) is
reimbursing the department at the time-and-one-{iaf) rate of pay shall be
compensated at the overtime rate of one-and-orig€h8) times.

There shall be no eligibility for overtime iggsnent if there has been sick pay,
sick leave or disciplinary time off on the preceglimorkday, or if sick pay, sick
leave or disciplinary time off occurs on the workdallowing the last overtime
assignment.

The Department of Human Resources shall determhether work in excess of
eight (8) hours a day performed within a sixtee®) (iour period following the
end of the last preceding work period shall contibvertime or shall be deemed
to be work scheduled on the next work day.

Those employees subject to the provisions@fRair Labor Standards Act who
are required or suffered to work overtime shall ggd in salary unless the
employee and the Appointing Officer mutually agtie&t in lieu of paid overtime,
the employee shall be compensated with compenstitoeyoff. Compensatory
time shall be earned at the rate of time and oife Represented employees shall
not accumulate a balance of compensatory time damexcess of 240 hours
calculated at the rate of time and one half.

HOLIDAYS AND HOLIDAY PAY

A holiday is calculated based on an eight hday. The following days are
designated as holidays:

January 1 (New Year's Day)

the third Monday in January (Martin Luther KingsJBirthday)
the third Monday in February (President's Day)

the last Monday in May (Memorial Day)
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154.

155.

156.

157.

158.

159.

July 4 (Independence Day)

the first Monday in September (Labor Day)

the second Monday in October (Columbus Day)
November 11 (Veteran's Day)

Thanksgiving Day

the day after Thanksgiving

December 25 (Christmas Day)

Provided further, if January 1, July 4, Noveml or December 25 falls on a
Sunday, the Monday following is a holiday.

In addition, included shall be any day declacebe a holiday by proclamation of
the Mayor after such day has heretofore been damtlamholiday by the Governor
of the State of California or the President of theted States.

1.

HOLIDAY PAY FOR EMPLOYEES WHO SEPARATE

Employees who have established initial eligybior floating days off and
who subsequently separate from City employment, ,n&ythe sole
discretion of the appointing authority, be grantiedse floating day(s) off
to which the separating employee was eligible aadtiriot yet taken off.

In addition, any day declared to be a holitbgyproclamation of the
Mayor after such day has heretofore been declardwliday by the
Governor of the State of California or the Presid#rihe United States.

HOLIDAYS THAT FALL ON A SATURDAY

For those employees assigned to a work weékooday through Friday,
and in the event a legal holiday falls on Saturdhg, preceding Friday
shall be observed as a holiday; provided, howethat, except where the
Governor declares that such preceding Friday dtwlh legal holiday,
each department head shall make provision for th#firsy of public
offices under his/her jurisdiction on such precgdkiriday so that said
public offices may serve the public as providedSection 16.4 of the
Administrative Code. Those employees who work dfriday which is
observed as a holiday in lieu of a holiday falliog Saturday shall be
allowed a day off in lieu thereof as scheduled ey appointing officer in
the current fiscal year.

IN-LIEU HOLIDAYS
Requests for in-lieu holidays shall be madiéocappropriate management

representative within thirty (30) days after theidhay is earned and must
be taken within the fiscal year.

Memorandum of Understanding / July 1, 2010 - Juhe2812
City and County of San Francisco

Operating Engineers, Local 3 - SUPERVISING PROB®BNIOFFICERS

26



ARTICLE Ill - PAY, HOURS AND BENEFITS

160.

161.

162.

163.

164.

165.

In-lieu days will be assigned by the appomtaificer or designee if not
scheduled in accordance with the procedures desthbrein.

A holiday can be carried over into the nextdi year with the approval of
the appointing officer. If an appointing officetils to schedule an in-lieu
holiday as provided herein, the holiday credit kbal carried over to the
next fiscal year.

HOLIDAY COMPENSATION FOR TIME WORKED

Employees required by their respective appwrdfficers to work on any
of the above specified or substitute holidays, ping Fridays observed
as holidays in lieu of holidays falling on Saturdapall be paid extra
compensation of one additional day's pay at tine-@me-half the usual
rate in the amount of 12 hours pay for 8 hours wdrr a proportionate
amount for less than 8 hours worked provided, dwver, that at the
employee's request and with the approval of theoiagipg officer, an

employee may be granted compensatory time ofein df paid overtime.

Executive, administrative and professional leyges designated in the
Annual Salary Ordinance with the "Z" symbol shatit meceive extra
compensation for holiday work but may be grantetetoff equivalent to
the time worked at the rate of-one-and-one-halfeinfor work on the
holiday.

HOLIDAYS FOR EMPLOYEES ON WORK SCHEDULES OTHER
THAN MONDAY THRU FRIDAY

Employees assigned to seven-day operationrtdegras or employees
working a five-day work week other than Monday tigh Friday shall be
allowed another day off if a holiday falls on oné tbeir regularly
scheduled days off. Employees whose holidays bamged because of
shift rotations shall be allowed another day oféifegal holiday falls on
one of their days off. Employees regularly schedub work on a holiday
which falls on a Saturday or Sunday shall obsdmeehbliday on the day it
occurs, or if required to work shall receive hojidammpensation for work
on that day. Holiday compensation shall not bed gar work on the
Friday preceding a Saturday holiday nor on the Mondbllowing a
Sunday holiday.

If the provisions of this Section deprive ampéoyee of the same number
of holidays that an employee receives who works dégrthrough Friday,
he/she shall be granted additional days off to keguah number of
holidays. The designation of such days off shalbly mutual agreement
of the employee and the appropriate supervisor thighapproval of the
appointing officer. Such days off must be takethimithe fiscal year. In
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166.

167.

168.

169.

170.

171.

no event shall the provisions of this Section resul such employee
receiving more or less holiday entitlement tharemployee on a Monday
through Friday work schedule.

HOLIDAY PAY FOR EMPLOYEES LAID OFF

An employee who is laid off at the close okibhass the day before a
holiday who has worked not less than five previomssecutive work days
shall be paid for the holiday.

EMPLOYEES NOT ELIGIBLE FOR HOLIDAY COMPENSATION

Persons employed for holiday work only, orspas employed on a
part-time work schedule which is less than twen2®)(hours in a
bi-weekly pay period, or persons employed on aerimittent part-time
work schedule (not regularly scheduled), or persamsking on an
"as-needed" basis and work on a designated legkdlalyoshall be
compensated at the normal overtime rate of time arehalf the basic
hourly rate, if the employee worked forty (40) heum the pay period in
which the holiday falls. Said employees shall meteive holiday
compensation.

PART-TIME EMPLOYEES ELIGIBLE FOR HOLIDAYS

Part-time employees, including employees omeduced work week
schedule, who regularly work a minimum of twenty0Y2hours in a
bi-weekly pay period shall be entitled to holid@ysa proportionate basis.

Regular full-time employees, are entitled A808or 1/10 time off when a
holiday falls in a bi-weekly pay period, therefopayt-time employees, as
defined in the immediately preceding paragraph]l skaeive a holiday
based upon the ratio of 1/10 of the total hoursulaty worked in a
bi-weekly pay period. Holiday time off shall betelenined by calculating
1/10 of the hours worked by the part-time employethe bi-weekly pay
period immediately preceding the pay period in \whibe holiday falls.
The computation of holiday time off shall be roudde the nearest hour.

The proportionate amount of holiday time dféls be taken in the same
fiscal year in which the holiday falls. Holidayre off shall be taken at a
time mutually agreeable to the employee and theiafipg officer.

FLOATING HOLIDAYS

Employees shall receive three (3) floatingidagls totaling twenty-four
hours (pro-rated for eligible part-time employee#), each fiscal year to
be taken on days, or in hourly increments, setebiethe employee and
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172.

173.

174.

subject to the approval of the appointing officédEmployees (both full
time and part-time) must complete six (6) monthetiomous service to
establish initial eligibility for the floating halays off. Employees hired
on an as-needed, intermittent or seasonal basi$ bia receive the
additional floating holidays off. Floating holidayeceived in one fiscal
year but not used may be carried forward to the sexceeding fiscal
year. The number of floating holidays carried fard/to a succeeding
fiscal year shall not exceed the total number @étihg holidays received
in the previous fiscal year, and at no time shalfiplyees be able to
accumulate more than forty-eight (48) hours of titog holidays. No
compensation of any kind shall be earned or grafttefloating holidays
not taken off.

Effective July 1, 2010 for Fiscal Year 201Q-ihlrecognition of the value
of wage concessions during the year, employees$ dtaive a one-time
addition of twelve (12) floating holidays for onear, which shall be
administered in the same manner as the floatinigldngs in paragraph 171
above. However, these floating holidays will beaested on a quarterly
basis (i.e., three floating holidays will be alesttin first full pay period
beginning on July 1st, October 2nd, January 8tld, April 16th of the
fiscal year). The parties agree that employees Ineagequired to take no
more than five of the floating holidays for the famorking days between
December 25, 2010 and January 1, 2011, and on&d#éye day prior to
Thanksgiving 2010, when the City has implementeaiiMum Staffing
Days.

Effective July 1, 2011 for Fiscal Year 2011-itrecognition of the value
of wage concessions during that year, employeds reltaive a one-time
addition of twelve (12) floating holidays for onear, which shall be
administered in the same manner as the floatinigldngs in paragraph 171
above. These floating holidays will be on a quéytbasis (i.e., three
floating holidays will accrue in first full pay ped on July 1st, October
1st, January 7th, and April 14th of the fiscal yealtf the number of
unpaid furlough days (or equivalent) for the yesaraduced by operation
of the provisions of paragraph 107 above, the nundjeadditional
floating holidays will be reduced in a corresporgdmanner. The parties
agree that employees may be required to take ne mhan five of the
floating holidays for the four days working daysveeen December 25,
2011 and January 1, 2012, and one day for the daytp Thanksgiving
2011, when the City has implemented Minimum Stafidays.

Notwithstanding the paragraphs above, any athutoating holidays
accrued from July 1, 2010 through June 30, 2012 beagarried over to
be used in Fiscal Years 2012-13, 2013-14 and 2614-1
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175.

176.

177.

178.

179.

180.

10.

During Fiscal Years 2010-11, 2011-12, 2012ACR.3-14 and 2014-15,
floating holidays must be used before vacation dayblours are taken;
provided however that this limitation (i.e., usefloating holidays before
vacation) will not apply in cases in which use loé floating holiday will

cause a loss of vacation due to the accrual maxsnuBxcept for days
taken during Minimum Staffing Days, floating holida are to be
scheduled per mutual agreement, based on operattes of the
department.

The City will evaluate City departments orisiions for which Minimum
Staffing Days are appropriate. Minimum StaffingyBanay take the form
of complete closures or minimum staffing. On ofobe August 1, 2010
and August 1, 2011, the City will notify the Pubkenployees Committee
of the San Francisco Labor Council (“PEC”) whiclpdements/divisions
have been slated for Minimum Staffing Days andémtuced staffing. If
the PEC has any concerns regarding the list, itt rmake its concerns
known to DHR within fourteen (14) calendar days-d®agrees to discuss
any concerns raised by the PEC via this procesthe IPEC finds DHR'’s
response inadequate, it may elevate its concenmetblayor, who will be
the final arbiter of any such dispute. The Minimudtaffing Days
currently identified and agreed to by the City ahd PEC are the non-
holiday work days between Christmas and New Yeadsthe Wednesday
prior to the Thanksgiving weekend — five (5) days.

PAID FURLOUGH DAYS

Employees covered by this Agreement shallicoatto receive two (2)
paid furlough days in each fiscal year of this Agnent.

l11.G. TIME OFF FOR VOTING

If an employee does not have sufficient timedte outside of working hours, the
employee may request so much time off as will altome to vote, in accordance
with the State Election Code.

llI.LH. SALARY STEP PLAN AND SALARY ADJUSTMENTS

1.

Appointments to positions in the City anou@ty service shall be at the
entrance rate established for the position excepbtherwise provided
herein.

PROMOTIVE APPOINTMENT IN A HIGHER CLASS

An employee or officer who has completed @bptionary period or six
(6) months of service, and who is appointed to aitfpm in a higher
classification, either permanent or temporary, degrto be promotive
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181.

182.

183.

184.

185.

186.

shall have his/her salary adjusted to that stefhenpromotive class as
follows:

a.

If the employee is receiving a salary ins/ler present
classification equal to or above the entrance efdpe promotive
class, the employee's salary in the promotive dha#i be adjusted
to two steps in the compensation schedule ovesdlay received
in the lower class but not above the maximum ofgalary range
of the promotive classification.

If the employee is receiving a salary ins/tier present
classification which is less than the entrance siephe salary
range of the promotive classification, the emplogball receive a
salary step in the promotive class which is closgsin adjustment
of 7.5% above the salary received in the class frnahich
promoted. The proper step shall be determinedhbybi-weekly
compensation schedule and shall not be above tkamam of the
salary range of the promotive class.

If the appointment deemed promotive as ridest above is a
temporary appointment, and the employee, follonangeriod of
continuous service at least equal to the prescripetationary
period is subsequently given another appointmehéepermanent
or temporary, deemed promotive from the prior terapo
appointment class, the salary step in the subséquemotive
appointment shall be deemed promotive in accordawite the
above sections.

For purpose of this Section, appointment of employee as
defined herein to a position in any class the gasahedule for
which is higher than the salary schedule of the leyag's
permanent class shall be deemed promotive.

If the appointment is to a craft apprentiess, the employee shall
be placed at the salary step in the apprentices @assuant to this
section. However, advancement to the next saltey s the
apprentice class shall not occur until the emplolies served
satisfactory time sufficient in the apprenticestppogram to
warrant such advancement.

APPOINTMENT ABOVE ENTRANCE RATE

Upon the request of an appointing officer,capiments may be made at
any step in the compensation schedule upon recodhmtien of the
Human Resources Director under the following coods:
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188.

189.

190.

191.

192.

193.

194.

a. A former permanent City employee, followiregsignation with
service satisfactory, is being reappointed to ajp@ent position in
his/her former classification; or

b. Loss of compensation would result if appesraccepts position at
the normal step; or

C. A severe, easily demonstrated and documierdgeruiting and
retention problem exists, such that all city appoents in the
particular class should be above the normal steg; a

d. The Controller certifies that funds areilabde. To be considered,
request for adjustment under the provisions of 8@stion must be
received in the offices of the Department of HurRasources not
later than the end of the fiscal year in which #ppointment is
made.

e. When the Human Resources Director apprapesintments of all
new hires in a classification at a step above titeapce rate, the
Human Resources Director may advance to that stepribents in
the same classification who are below that step.

NON-PROMOTIVE APPOINTMENT

An employee or officer who is a permanent agpe following
completion of the probationary period or six morwfigermanent service,
and who accepts a non-promotive appointment inaasdication having
the same salary schedule, or a lower salary schgthéd appointee shall
enter the new position at that salary step whichessame as that received
in the prior appointment, or if the salary stepsrai match, then the
salary step which is immediately in excess of tlegeived in the prior
appointment, provided that such salary shall naeeg the maximum of
the salary schedule. Further increments shallased upon the seniority
increment anniversary date in the prior appointment

REAPPOINTMENT WITHIN SIX MONTHS

A permanent employee who resigns and is sulesdélg reappointed to a
position in the same classification within six (@pnths of the effective
date of resignation shall be reappointed to theesaatary step that the
employee received at the time of resignation.

COMPENSATION UPON TRANSFER OR RE-EMPLOYMENT

a. Transfer
An employee transferred in accordance with ilClervice
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195.

196.

197.

198.

Commission rules from one Department to anothdrirbthe same
classification, shall transfer at his/her curresasy, and if he/she
is not at the maximum salary for the class, furiherements shall
be allowed following the completion of the requirgetvice based
upon the seniority increment anniversary date ie thrmer

Department.

Reemployment in Same Class Following Layoff

An employee who has acquired permanent siatagosition and
who is laid off because of lack of work or fundsdais

re-employed in the same class after such layoffl &lgapaid the
salary step attained prior to layoff.

Reemployment in an Intermediate Class

An employee who has completed the probatjopariod in a
promotive appointment that is two or more stepshéigin an
occupational series than the permanent positiom frwhich
promoted and who is subsequently laid off and retdrto a
position in an intermediate ranking classificatisimall receive a
salary based upon actual permanent service in tighemh
classification, unless such salary is less thanethployee would
have been entitled to if promoted directly to tmermediate
classification.  Further increments shall be basgbn the
increment anniversary date that would have apphethe higher
classification.

Reemployment in a Formerly Held Class

An employee who has completed the probatyopariod in an
entrance appointment who is laid off and is retdrme a
classification formerly held on a permanent basisllsreceive a
salary based upon the original appointment date the
classification to which the employee is returnedn employee
who is returned to a classification not formerlylcheon a
permanent basis shall receive a salary in accoedavith this
agreement.

METHODS OF CALCULATION

1.

BI-WEEKLY

An employee whose compensation is fixed omwaelkly basis shall be
paid the bi-weekly salary for his/hers position ¥aork performed during
the bi-weekly payroll period. There shall be nonpensation for time not
worked unless such time off is authorized timevath pay.
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199.

200.

201.

202.

203.

204.

205.

DAILY RATES FOR MONTHLY AND BI-WEEKLY EMPLOYEES

A day's pay shall be determined by dividing umber of work days in a
normal work schedule in a monthly payroll periodc{uding specified

holidays) into the monthly salary established fbe tposition, or the
amount of a day's pay shall be 1/10th of the comsgigmn of a normal

work schedule in a bi-weekly period (including sfied holidays).

[11.J. SENIORITY INCREMENTS

1.

An employee shall be compensated at thenmieg step of the
compensation schedule plan, unless otherwise sgbjifprovided for in
this agreement. Employees may receive salary tmigmgs through the
steps of the compensation schedule plan by coroplaif actual paid
service in total scheduled hours equivalent to gpear or six months,
whichever is applicable.

Full-time employees who are appointed at dtemay advance to the
second step upon completion of six months servickta each successive
step upon completion of the one year required servi

Employees who enter a classification at othan the first step may
advance one step upon completion of the one yeguirezl service.
Further increments may accrue following completioin the required
service at this step and at each successive step.

An employee's scheduled step increase mayebed if the employee's
performance has been unsatisfactory to the Cityhe denial of a step
increase is subject to the grievance procedureyiged, however, that
nothing in this section is intended to or shall magerformance
evaluations subject to the grievance procedure.

DATE INCREMENT DUE

Increments shall accrue and become due anablgapn the next day
following completion of required service as a penerat employee in the
class, unless otherwise provided herein.

CALCULATION OF REQUIRED SERVICE FOR SALARY STEP
ADVANCEMENT

a. For purposes of calculating the required service salary step
advancement, paid serviexcludesany type of overtime but
includesmilitary and with orwithout pay
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206.

207.

208.

2009.

210.

b. An employee who has been absent by redssaspension or on
any type of leave without pay (excluding militagducational, or
industrial accident leave) for more than one-siatithe required
service in the anniversary year shall not be digilfor
consideration for a step increase based on semscalefined
herein. The employee may be considered for aistgpase when
the employee’s aggregate time worked since theiquevstep
increase equals or exceeds the service requirethéincrease.
The date on which the employee receives a stegaserwill be
considered the employee’s new anniversary datthéopurpose of
calculating required service for subsequent stepeases.

lII.K. STATE UNEMPLOYMENT AND DISABILITY INSURANCE

1.

Employees covered by this agreement shalletrolled in the State
Disability Insurance (“SDI”) program. The cost®DI will be paid by the
employee through payroll deduction at a rate eistaddl by the State of
California’s Employment Development Department.

In the event any bargaining unit, coveregd tlhis Agreement, elects
coverage in State Disability Insurance as providedhis section, the

payment of sick leave pursuant to Rules of thel@ervice Commission
shall not affect and shall be supplementary to pays from State

Disability Insurance. An employee entitled to SBHall receive in

addition thereto such portion of his/her accumulatiek leave with pay as
will equal, but not exceed, the regular biweeklpsg earnings of the
employee, including any regularly paid premiumsucls supplementary
payments shall continue for the duration of the leyg®e's illness or

disability or until sick leave with pay credited thhe employee is
exhausted, whichever occurs first.

The City agrees to continue participatingthe State Unemployment
Insurance Program as long as applicable laws s0reeq

lll.L. SICK LEAVE WITH PAY LIMITATION

An employee who is absent because of an otionphor non-occupational
disability (“disability leave”) and who is receignWorkers’ Compensation
(Temporary Disability or Vocational Rehabilitatidviaintenance Allowance) or
State Disability Insurance (“disability indemnityayd), may request that the
amount of disability indemnity payment be suppletadnwith salary to be
charged against the employee’s accumulated unuskdesave with pay credit
balance at the time of disability, compensatoryetiaif, or vacation, so as to
equal the normal salary the employee would haveeeafor the regular work
schedule. Use of compensatory time requires thaame’s appointing officer’s
approval.
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211.

212.

213.

214.

215.

216.

217.

218.

Disability indemnity payments will be autoncatly supplemented with sick pay
credits (if the employee has sick pay credits angligible to use them) to provide
up to the employee’s normal salary unless the eysplanakes an alternative
election as provided in this section.

An employee who wishes not to supplement, loo wishes to supplement with
compensatory time or vacation, must submit a writigguest to the appointing
officer or designee within seven (7) calendar difkowing the first date of
absence.

Sick leave with pay, vacation or compensatiime credits shall be used to
supplement disability indemnity pay at the minimrate of one (1) hour units.

An employee returning from disability leavdlwaccrue sick leave at the regular
rate and not an accelerated rate.

.M. WORKERS’ COMPENSATION

Employees are covered under Labor Code Set850.

Employee supplementation of workers’ compeasgtayment to equal the full

salary the employee would have earned for the aegubrk schedule in effect at
the commencement of the workers’ compensation lshaé be drawn only from

an employee’s paid leave credits including vacatgick leave balance, or other
paid leave as available.

[II.N. ADDITIONAL BENEFITS

1. EMPLOYEE HEALTH CARE COVERAGE

The City shall maintain the contribution lewa#l health insurance and
dental benefits as determined by the Health Ser8gs&tem Board and
shall contribute the applicable amount per montheimployee coverage
and, as appropriate for dependent coverage.

2. DEPENDENT HEALTH CARE COVERAGE

The City shall contribute up to $225 per momgh employee to provide
for dependent coverage for employees with one orendependents.
However, in the event that the cost of dependerd eaceeds $225 per
month, the City will adjust its pick-up level up &% of the cost of
Kaiser's dependent health care medical premiumgethto the employee
plus two or more dependents category.
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219.

220

221.

222.

223.

224,

3. DENTAL COVERAGE

Each employee covered by this agreement bhadlligible to participate
in the City's dental program.

Effective July 1, 2011, employees who enroll ir thelta Dental PPO
Plan shall pay the following premiums for the redpwe coverage levels:
$5/month for employee-only, $10/month for employe#& dependent, or
$15/month for employee + 2 or more dependents.

4. CONTRIBUTIONS WHILE ON UNPAID LEAVE

As set forth in Administrative Code section7Dd.(b), covered employees
who are not in active service for more than twgl¥2) weeks, shall be
required to pay the Health Service System for thile fremium cost of
membership in the Health Service System, unlessrtifdoyee shall be on
sick leave, workers' compensation, mandatory adinative leave,
approved personal leave following family care leawdsciplinary
suspensions or on a layoff holdover list wheredgh®loyee verifies they
have no alternative coverage.

5. MEDICALLY SINGLE EMPLOYEES

For “medically single’’Employee Only employedse., benefited
employees not receiving the contribution paid by @ity for dependent
health care benefits), the City shall contributec@lthe premium for the
employee's own health care benefit coverage.

[11.0. RETIREMENT PICK-UP

Effective July 1, 2006, represented employsiesl pay their total employee
retirement contribution to PERS in an amount edoahine percent (9%) of
covered gross salary.

Retirement Reopener

At the written request of the Union, the Gityrees to meet and confer with the
Union over a mutually satisfactory contract amendimeith PERS to effect
safety retirement improvements. As set forth iradr Section A8.506-2 any
contract amendment shall be cost neutral. As segh fin Charter Sections
A8.409-5 and A8.506-2, the parties acknowledge Hrat disputes remaining
after meet and confer on a PERS contract amendarennot subject to the
impasse resolution procedures in Charter Sectiad('8
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225.

226.

227.

228.

229.

230.

231.

lI.P.

Retirement Seminar Release Time

Subject to development, availability and sciied by SFERS and PERS,
employees shall be allowed not more than one dapnglthe life of this MOU to
attend a pre-retirement planning seminar spondoyeé8FERS or PERS.

Employees must provide at least two weeksanade notice of their desire to
attend a retirement planning seminar to the apmtgpsupervisor. An employee
shall be released from work to attend the seminéess staffing requirements or
other Department exigencies require the employgtEadance at work on the day
or days such seminar is scheduled. Release tirak bt be unreasonably
withheld.

All such seminars must be located within tlhg Brea.
This section shall not be subject to thevamee procedure.

Retirement Restoration

For employees who retire prior to July 1, 2@h8 whose final compensation for
retirement purposes is impacted by the wage resluctescribed in Section IlIA.

of this Agreement, the City will make available togation pay in a lump sum

equivalent to the pensionable value of the wageatah described in Section
lIl.LA. for the period used by the applicable ratient system to determine the
employee's final compensation for retirement puegog¢Final Compensation
Period). For employees who retire prior to Jul)2Q]12, post-retirement payouts
of vacation and vested sick leave will be madehatémployee’s normal (pre-
reduction) hourly rate, although nothing herein uiegs the San Francisco
Employees Retirement System, or any applicableeragnt system, to include
payouts of vacation or vested sick leave in retesttalculations.

Should employees who retire prior to July @12 wish to receive retirement
restoration, they must, at least thirty (30) daysorpto the last date of
employment, agree to re-designate any floatingdagh they have taken during
the Final Compensation Period in excess of thrgetd3vacation days upon
retirement. This re-designation shall not applyfléating holidays carried over
from a prior fiscal year. Once they have takereeh(3) floating holidays during
the Final Compensation Period, such employeesnaiilbe eligible to take any
floating holidays during the last thirty (30) dag&their employment except for
floating holidays accrued before July 1st of tieedil year in question.

PRE-TAX CAFETERIA 125 PLAN

The City agrees to maintain the provisions @nerages of the Pre-Tax Cafeteria
Plan.
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111.Q. VOLUNTEER/PARENTAL RELEASE TIME

232. Represented employees shall be granted dambkeetime to attend parent teacher
conferences of four (4) hours per fiscal year (¢bildren in kindergarten or
grades 1 to 12).

233. In addition, an employee who is a parent oo Was child rearing responsibilities
(including domestic partners but excluding paidlccliare workers) of one or
more children in kindergarten or grades 1 to 12l df&granted unpaid release
time of up to forty (40) hours each fiscal yeart erceeding eight (8) hours in
any calendar month of the fiscal year, to parti@ga the activities of the school
of any child of the employee, providing the empleyprior to taking the time off,
gives reasonable notice of the planned absence.eifiployee may use vacation,
floating holiday hours, or compensatory time offidg the planned absence.

lII.R. ADMINISTRATIVE CODE CHAPTER 12W - PAID SICK LEAVE

ORDINANCE

234, San Francisco Administrative Code, Chapter 1P®Wd Sick Leave Ordinance, is
expressly waived in its entirety with respect topérgees covered by this
Agreement.
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ARTICLE IV — HEALTH, SAFETY AND TRAINING

ARTICLE IV - HEALTH, SAFETY AND TRAINING

HEALTH AND SAFETY

235. The City acknowledges its responsibility toowde safe and healthy work
environments for City employees. Every employes tte right to safe and
healthy working conditions. Employee concerns reégay safety should be
brought to the attention of his/her immediate suiger for appropriate corrective
action. No employee covered under this Agreeméatl suffer any adverse
action for bringing forth safety concerns to his/memediate supervisor.

236. Armed employees shall receive 150 rounds parter at the range for purposes
of practice and qualifying.
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237.

238.

239.

240.

241.

242.

V.A.

V.B.

V.C.

ARTICLE V - SCOPE

The parties recognize that recodifications rhaye rendered the references to
specific Civil Service Rules and Charter sectioostained herein, incorrect.

Therefore, the parties agree that such terms hellread as if they accurately
referenced the same sections in their newly catlfftem as of July 1, 2001.

SAVINGS CLAUSE

Should any part hereof or any provision hebardeclared invalid by reason of
conflicting with a Charter provision or existingdimances or resolutions which
the Board of Supervisors had not agreed to alteange or modify, or by any
decree of a court, such invalidation of such papartion of this Agreement shall
not invalidate the remaining portions hereof ane témaining portions hereof
shall remain in full force and effect for the dumatof the Agreement.

REOPENER

Consistent with the provisions of Charterti®®acA8.409, this agreement shall be
reopened if the Charter is amended to enable theadd that union to arbitrate
retirement benefits.

ZIPPER CLAUSE

Except as may be amended through the procefduwreided below, this
Agreement sets forth the full and entire understandf the parties regarding the
matters herein. This Agreement may be modified,dmly in writing, upon the
mutual consent of the parties.

PAST PRACTICE

Any past practices and other understandingwedes the parties not expressly
memorialized and incorporated into this Agreemehglls no longer be
enforceable.

CIVIL SERVICE RULES/ADMINISTRATIVE CODE

Nothing in this Agreement shall alter the Ci8ervice Rules excluded from
arbitration pursuant to Charter Section A8.409+8addition, such excluded Civil
Service Rules may be amended during the term of Algreement and such
changes shall not be subject to any grievance gnittadion procedure but shall
be subject to meet and confer negotiations, subjeapplicable law. The parties
agree that, unless specifically addressed herhoset terms and conditions of
employment that are currently set forth in the Ci8ervice Rules and the
Administrative Code, are otherwise consistent witis Agreement, and are not
excluded from arbitration under Charter Sectiond@8-3 shall continue to apply
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to employees covered by this contract. As reque€harter Section A8.409-3,
the Civil Service Commission retains sole authoiatynterpret and to administer
all Civil Service Rules.

243. The City and the individual unions agree te ak reasonable efforts to meet and

confer promptly regarding proposed changes to thll Service Commission
Rules.

V.D. DURATION OF AGREEMENT

244, This Agreement shall be effective July 1, 2@h@ shall remain in full force and
effect through June 30, 2012, with no reopenergmxas specifically provided
herein.
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IN WITNESS WHEREOF, the parties hereto have executed this Agreemesnt thi  day of

, 2011.
FOR THE CITY FOR THE UNION
Micki Callahan Date Dave Gossman Date
Human Resources Director Chief Negotiator
Martin Gran Date

Employee Relations Director

APPROVED ASTO FORM:

DENNIS J. HERRERA
City Attorney

Elizabeth Salveson Date
Chief Labor Attorney
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